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AAUP-CALIFORNIA PREPARES FOR TOUGH TIMES: CFA had a large presence at the annual meeting of
the American Association of University Professors’ California Conference in October. The meeting struck a serious
tone with the theme “Tough Times Ahead: Outlook and Strategies for California’s Faculty.” 

David Rubiales, a faculty member at Yuba College, who was
elected interim president of the California Conference, recalled
recent, better times. “The state had a flush treasury, institutions were
preparing for Tidal Wave II with a wave of new construction projects,
UC was poised to add an entire campus at Merced, the CSU adminis-
tration and faculty had agreed to hire hundreds more full-time faculty
than the system was losing.” 

Now the faculty and supporters must be vigilant to protect pub-
lic higher education.

Carol Liu (D-44), chair of the State Assembly’s Committee on
Higher Education, addressed the severe cuts in state revenues, which
she said could afflict California for another decade. She reviewed
ideas her committee is now hearing, including radical changes in
funding models and financial aid. She warned faculty members to keep
building relationships with legislators to explain the role of public uni-
versities and colleges, lest the legislators perceive higher education as
expendable. — Mitch Turitz (SF)

CFA SUPPORTS SUPERMARKET CLERKS’ EFFORT TO PRESERVE HEALTH CARE: Delegates to CFA’s
Fall Assembly resolved to support supermarket clerks on strike or locked out of the major grocery chains in Southern
California. Noting that the crux of the conflict is an effort “to protect and preserve decades of hard-won healthcare and
pension benefits,” which are also central to CFA’s efforts on behalf of the faculty, delegates resolved to “fully support”
the clerks’ union and to call on “the entire campus community to honor all UFCW picket lines and not patronize Vons,
Ralph’s or Albertson’s for the duration of the strike.” Many CFA members and CSU students have joined the clerks’
picket lines. At California Faculty press time, the strike was in its second month. continued on inside back cover
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CFA member Pat Sanders (Art, San Jose)
was elected to serve on the interim steering
committee for the California Conference of
the AAUP.

CSU Trustee Rick Icaza (center) with striking members of the United Food & Commercial Workers union in Southern
California. Icaza is president of UFCW Local 770. 
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By Irv Muchnik
Contributing Editor

A$38 billion budget shortfall has
wreaked havoc with the Cali-
fornia State University system

in ways that may take months to un-
cover completely. CFA’s response to
the crisis has been a vigorous monitor-
ing of all available data from a CSU
survey and from state agencies, along
with a campaign to back up the sup-
portive words of the state legislature’s
Supplemental Report Language (SRL)
with campus-by-campus deeds.

The SRL mandates the preservation
of instruction as the highest priority in
implementing cuts; it remains the
spearhead of union action. 

PROTECT THE MISSION
As fall terms rolled out on a stag-

gered schedule throughout the state in
September and October, CFA President
John Travis embarked on a tour to ed-
ucate faculty, staff, students and ad-
ministrators on the SRL’s meaning and
implications. This included face-to-
face meetings with campus presidents
as well as presentations before Acade-
mic Senate plenary sessions and com-
mittees, CFA chapter executive boards
and the general membership.

“My message is this: Protecting the
CSU’s educational mission is a cam-
pus obligation,” Travis said. “The
budget hardship is a global problem,
but the critical decisions that will de-
cide whether faculty and lecturer jobs
are saved and library and student serv-
ices are kept intact are decisions that
will be made at the local level. Smart,
well-focused activist energy at every
CFA chapter has never been more im-
portant.”

Travis said he
was heartened that
all of the CSU
campus presidents
with whom he has
conferred “were
sufficiently famil-
iar with the SRL,
and all assured me
of their intention to
abide by it.” 

Among them
were San Francis-
co’s Robert Corrig-
an and Humboldt’s
Rollin Richmond.
As this issue of
California Faculty
went to press, Travis was also slated to
meet with James Rosser of CSU Los
Angeles — a president who has been
criticized in the past by CFA chapter
leaders at that campus for showing dis-
appointing levels of openness and co-
operation in other matters.

Then again, the same has been said
of CSU Hayward President Norma
Rees, who, along with Provost Frank
Martino, met on Oct. 2 with Travis and
CFA Hayward Chapter President Tom
McCoy to discuss the administration’s
approach to budget cuts. On that cam-
pus, lack of transparency in communi-
cating with CFA had led to a lawsuit
initiated by McCoy to force the release
of budget documents under Califor-
nia’s Public Records Act.

But the union leaders came away
“reassured” that Rees and Martino “in-
tend to respect the SRL,” Travis said. 

McCoy agreed, adding that, although
access to useful budget data has been

promised, the chapter knows it must
continue to press for an open process.

CRUNCHING THE 
PRELIMINARY NUMBERS

In analyzing the early impact of the
budget axe, CFA research specialist
Andrew Lyons is working with two
basic tools. From them, he said, “CFA
and the CSU administration have a
pretty good shared understanding of
the fact that the number of temporary
faculty employed in the system have
declined by just less than 1,000 from
fall 2002 to fall 2003.” 

The first tool was a survey sent last
June to all the campus administrations
by the office of Chancellor Charles
Reed. The bellwhether question was
how many lecturer non-renewals each
campus anticipated in 2003/04 because
of budget shortfalls. Only 12 campuses
responded with numbers. The other 11
entered “zero” because they were not
yet far enough along in the budget
process.

SUPPLEMENTAL REPORT LANGUAGE

Budgeting Uncharted Territory
CFA monitors the impact of the state budget

crisis on the CSU’s 23 campuses. Early
reports show the damage so far — but also
the specter of a bigger fight next spring...

continued on next page

During San Jose’s
Campus Equity Week
activities, Amy Rocha
collects signatures of
support.



The 12 that did give ballpark figures
showed a probable headcount decline
of 974 temporary faculty. CFA feared
when the remaining surveys came in
the number could rise to 1,500 or more
non-renewals.

Our second broad monitoring tool —
a computer file generated every Octo-
ber for CFA and the CSU administra-
tion by the Office of the State Con-
troller — reveals actual jobs lost were
fewer than CFA expected. (October is
chosen because it’s at a point when
classes have started everywhere.) 

While the job loss not as great than
CFA had feared, it was still significant

and made more so in
light of the anticpated
increase in enrollment
budgeted for 4.3% in
2003/04. The com-
bined impact of job
loss and enrollment
increase means
larger classes and
heavier workload
for those who re-
main.

Between fall 2002 and fall 2003, pay-
roll records confirm a systemwide
head-count drop of 974 lecturers
(12,365 to 11,391). In terms of full-
time equivalent faculty (FTE), the de-
cline was 341 (from 5,877 to 5,536), or

5.7 percent.

As for tenured fac-
ulty, the system had a
headcount decrease
of 197 tenured pro-
fessors (from 7,648
to 7,451). FTE fell
228 (7,348 to 7,120),
or 3.1 percent.

Tenure-track pro-
fessors increased 175
(from 3,122 to
3,297). The FTE rise
in that category, also
increased 175 (3,116
to 3,291), or 5.5 per-
cent.

A serious concern
of CFA leaders is
whether campus ad-
ministrators intend to
make even deeper
cuts in spring 2004. 

“It is possible that
campuses based their
fall schedules on an
incomplete under-
standing of the budg-
et pressures they face.
In other words, cam-
pus administrators
could have burned
through their cash in
the fall term. If so,
they would have to
make up for it with
heavier cuts in
spring,” said Lyons. 

“We won’t know
until all of the cam-
pus administrations
communicate defini-
tively on this point,”
he added.

TAKING A STAND 
ON CAMPUS

As in the recent stand
taken by the mathemat-
ics department at Sono-

ma State (see California Faculty, Octo-
ber 2003), tactics must be calibrated for
what works best on each campus. At
CSU Dominguez Hills, 34 faculty mem-
bers publicized a letter protesting signif-
icant increases in class size and rapidly
expanding workloads. 

The letter cited the fact that, for many
courses, enrollment caps were doubled;
in one glaring example, four separate
sections were combined into a single
mega-section with an enrollment ceiling
of 120 — and there were no provisions
for additional workload credit for the
responsible faculty member.

Dominguez Hills Chapter President
David Bradfield, a co-signer of the let-
ter, struck the key principle of the pub-
lic debate and CFA coalition-building:
“Faculty working conditions,” he said,
“are inseparable from student learning
conditions. The hardships ripple. 

“Many CSUDH students will not only
have fewer courses available to them,
our students will also experience diffi-
culty gaining access to their teachers,
who will be strained by increased work-
loads.”

That’s why CFA President Travis con-
tinues to make faculty vigilance on be-
half of the SRL this season’s theme.
“We believe our elected leaders directed
the CSU to leave no stone unturned to
protect instruction,” he said. 

“In forcefully articulating that case,
we believe we’ve prevented these dis-
tressing fall lecturer cuts from being
even worse. Looking ahead, we have
both the moral and the political ammu-
nition to argue that the quality of educa-
tion at the CSU must not be allowed to
erode.”

FALL ’02-FALL ’03 HEADCOUNT CHANGE
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continued from page 3

Campus Temporary Tenured *
Tenure-
Track *

TOTAL

Bakersfield -49 +7 +8 -34

Channel Is. +63 -- +14 +77

Chico -19 -13 -12 -44

Dom Hills +1 -10 +11 +2

Fresno -9 -22 -3 -34

Fullerton -71 -2 +11 -62

Hayward -34 -6 +4 -36

Humboldt -54 +5 -17 -66

Los Angeles -103 +1 +14 -88

Long Beach -72 -16 +27 -61

Maritime +5 +4 -5 +4

Monterey -44 +5 -6 -45

Northridge -13 -18 +31 --

Pomona +27 -20 +11 +18

Sacramento -72 -40 +51 -61

San Bern. -17 -9 -1 -27

San Diego -222 -8 -8 -238

San Fran. -88 -20 +25 -83

San Jose -91 -8 -18 -117

San Marcos -49 +14 +3 -32

SLO +4 -40 +15 -21

Sonoma -77 -- +10 -67

Stanislaus +10 -1 +10 +19

CSU TOTAL -974 -197 +175 -996

SAVE OUR
Protect Instruction

CLASSES

CFA

* Based on preliminary data. 
See the CFA Research Report in December for more

complete numbers at <www.calfac.org/research.html>
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Q: The wild card of 2003 was the
election of a new governor. What does
it mean for CFA and, generally, for
public higher education in California?

JT: This January, we face another huge
challenge. We are gong to have to be
more active politically than ever before
to defend the gains we’ve made both
for higher education generally, and for
the CSU faculty in particular.

The first thing we are looking at is the
development of California’s next budg-
et.  Of course we are concentrating on
the CSU portion, but the new gover-
nor’s approach to the whole state budg-
et will be important.  

So far, we don’t have much informa-
tion to go on with him. We were heart-
ened during the campaign that
Schwarzenegger made a general com-
mitment to education.  At this point we
can only hope that the commitment is
more than rhetorical.  

Some of his initial appointments do not
bode well for the CSU. One appoint-
ment of great concern to us is that of
Donna Arduin to be director of the

Dept. of Finance. She has developed a
reputation in her various prior posts,
most recently in Florida, of not being
supportive of the public sector, espe-
cially of public higher education.  

That appointment might signal the di-
rection the new governor is likely to
take. If so, our effort to get a budget
adequate to protect instruction will be
more difficult.

Q: Is there any bright light on the
prospects for the new 2004/05 state
budget, or on the CSU share of that
budget?

JT: We are just in the very beginning
phase of that budget adoption process.
But there is a bright spot in that the
Chancellor’s Office proposed a budget
this year that shows some audacity.
That’s something quite different from
in the past.

Typically, the CSU budget is divided
into two sections.  The “above the line”
section is the money the administration
identifies as necessary just to keep the
institution going.  The “below the line”

section is the money it believes is
needed to do the job as well as can be
done.

In the past, the chancellor never asked
“above the line” for more than the in-
creases already promised to the CSU in
the governor’s “partnership agreement”
— a promise Gov. Davis made to fund
increases in the CSU to keep up with
growth in enrollment and in the cost of

continued on next page 

CFA President’s Report
by John Travis

STAND UP FOR THE CSU! 

‘We are going to
have to be more

active politically
than ever before to

defend the gains
we’ve made.’

Public higher education is a 
public interest — not a special interest

2003 ends at the beginning of a new political scenario in
California. The budget crisis grinds on, threatening to turn uglier
on CSU campuses. Meanwhile, a new budget is just around the
corner. The new governor will issue his proposed state budget for
2004/05 by January 10.

In a conversation with California Faculty in November, CFA
President John Travis looks back at some of the highlights of
2003. And he has this to say about the CSU, the budget, the
faculty, elections, legislation, bargaining and what may be in store
in the coming year: 
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President’s Report  continued from page 5

living.

To make things even more challenging,
the state legislature stated in this year’s
budget that it will not provide an in-
crease in the CSU budget for employee
compensation or for enrollment growth
in 2003/2004. In the past, the Chancel-

lor’s Office would simply accept the
legislature’s directives.  

This time, they are proposing a budget
that expresses the realities the CSU
faces. They recognize there is a limit to
our ability to absorb new students with-
out more resources. And because of the
lag in salaries over the last years, they
put in above the line a request for a 4
percent increase in compensation for
CSU employees.

They also requested below the line
money to implement ACR 73 — the
Assembly resolution calling for a plan

to increase the proportion of tenure-
track faculty in the CSU.  It’s important
that it’s there.  

Some people will find this a signal
change; we can support the budget
being proposed by the chancellor. We
intend to work with the administration

in the legislature for this budget. 

Q: Even while the administration and
the legislature is working on the next
budget, the faculty is still coping with
the crisis in the budget we have right
now. The Supplemental Report
Language to this year’s state budget
that prioritizes instruction in the CSU
was a historic breakthrough for CFA.
Has it really had an impact?

JT: We believe it has had significant
effect in the fall term. While there have
been some cancelled classes and some
lecturer faculty who have had their

workloads decreased, the overall impact
has not been severe.  

On the other hand, we are hearing that
there are likely to be further reductions
in winter/spring terms. The Supplemen-
tal Report Language gives us the op-
portunity to closely monitor how cam-
puses apply budget reductions, so that
we can assure that the impact on in-
struction, libraries, and student services
is mitigated.

Q: One of the surprises of late 2003
was the October special election. How
do you reconcile the passage of the
recall and the defeat of Proposition 54,
the information ban initiative?

JT: I think that the rejection of 54 sug-
gests there wasn’t a sea change in Cali-
fornia politics.  The claim that Califor-
nia is moving to the right isn’t accurate.
The recall was an unique event.  There
was tremendous dissatisfaction with the
governor, and people were simply tired
of politics as usual.  

Even though Gov. Davis was good to
education and on issues that affect
working people, it wasn’t enough. Peo-
ple were caught up in the publicity and
entertainment value of the recall elec-
tion. 

The shortness of the election period gave
people who wanted to replace the gover-
nor a relatively easy ride. There wasn’t
much to force candidates to take posi-
tions or to defend them. Plus having such
a famous person, a movie star, in the mix
made it different from other elections.
Seldom have issues been ignored to the
degree they were in this campaign.  

That gave 54 a different context. There
was a broad coalition in opposition to 54,
lots of different kinds of groups — good
government organizations, academics of
all stripes, organized labor, and the peo-
ple concerned about civil rights, like the
NAACP. 

continued on next page

After addressing a public hearing for Campus Equity Week at CSU Dominguez
Hills, CFA President John Travis joined the crowd to listen to testimony from
faculty members, students and members of the campus community. They
described the immediate impact of budget cuts and the long-term impact of
contingent hiring on the university.
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President’s Report  continued from page 6

Q: While all this has been going on,
CFA and the CSU administration have
been in bargaining, too, on the salary
and benefits for this final year of the
three-year contract. How’s that going?

JTT: Both parties agreed to suspend bar-
gaining in July due to another late state
budget, as well as the drama of the recall.
The administration and CFA returned to
the table in early November, where we

devoted most of the time to reestablishing
our last positions. By the time California
Faculty is published, I hope we will have
finished the process. Unit 3 members can
not anticipate significant gains in this eco-
nomic and political climate, but I expect
to solidify past gains and accomplish a
few important new objectives

Q: Your predecessor, CFA President
Susan Meisenhelder, has been riding a
political roller coaster in November.
First she gets appointed to the CSU
Board of Trustees. Then she gets
attacked by the chancellor’s PR people.
Finally, Gov. Davis withdraws her
appointment. 

JT: Yes, that was really tough. The week
Susan was appointed was also the week
the wildfires started in Southern Califor-
nia. Her family was evacuated from their
home in the San Bernardino Mountains
for more than a week, not knowing if
they would have a home to return to.

Meanwhile, the CSU spokespeople were
criticizing and attacking her in the news

media, questioning her integrity and and
competence because they don’t like her. 

It’s true that she has on occasion been
critical, because criticism was warranted.
Although the Board of Trustees is sup-
posed to oversee the CSU administration
and to assure that it carries out its statuto-
ry responsibilities, it is obvious that the
Chancellor’s Office is opposed to having
knowledgeable articulate, academic

spokespeople on the
board. 

We are concerned that
the chancellor would
exercise his influence
to deny someone ap-
pointment to a body to
which he is ultimately
responsible.

Q: It’s been quite a
public display around
Meisenhelder’s

appointment. Years ago a debate over
something like this appointment could
not have happened. CFA has been
growing into a publicly known advocate
for public higher education. 

JT: That whole controversy is indicative
of the fact that our political program is at
another — a higher — level.  Along that
line, we were pretty satisfied with what
we did this past year with legislation. We
managed to get through several important
pieces of legislation. (See page 18 for a
report on CFA’s 2003 Legislative
Agenda.) 

This success has happened for many rea-
sons. One of the most important reasons
is that more and more faculty are speak-
ing up, coming forward, going on visits
and making calls to State Assemblymem-
bers and State Senators. Not just CFA
leaders, but the CSU faculty are becom-
ing more visible in state politics.

And we are letting people know that we
are not a special interest. We are talking
about our public higher education — the
colleges and universities that serve mil-

lions of Californians. This is a public in-
terest. And we are getting that message
across. 

Q: At CFA’s Fall Assembly in October,
you told the delegates this is an
important time to get involved in the
union, join committees, get active, build
up the infrastructure of CFA. What are
you telling people to do now?

JT: The same thing. These are unusual
times in state politics, and in higher edu-
cation.  All faculty have the responsibility
to step forward to defend our educational
institutions.

It’s important for us to get involved in
CFA chapters, committees and special
meetings — to participate in figuring out
the challenges before us.

Sometimes, adversity can lead to greater
strength. Faculty have an opportunity to
join together, to shape the goals of the
CSU, to continue to reject the corporate
vision which has been defined from the
outside. 

No one really knows what the new ad-
ministration in Sacramento is likely to do
in the realm of public higher education.
We need to be prepared to participate in
setting the agenda, and in influencing the
future.

Moreover, next March will be a critical
election for us. Not only will it be impor-
tant to elect state legislators who are
knowledgeable about and committed to
public higher education, we will be strong
supporters of the Budget Accountability
Act, Proposition 56. 

If this recently qualified initiative is
adopted, we can expect a more rational
and timely budget process, which reflects
the needs of a majority of Californians —
not just a few legislators, who hold the
budget hostage to extreme ideological pa-
rameters and self-aggrandizing public
spending.

‘All faculty members 
have the responsibility 

to step forward to defend
our educational 

institutions.’
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by Alice Sunshine
Editor, California Faculty

It was a brief phone call from the governor’s office. Susan
Meisenhelder, who recently had stepped down after two
terms as CFA president, was holed up in a small Riverside

motel room with her family waiting to learn the fate of their
home in the mountains above San Bernardino. The wildfires
raged out of control around them when the cel phone rang.

That call started a bizarre week of
events during which she was appointed
to the CSU Board of Trustees by Gov.
Gray Davis, attacked by the Chancel-
lor’s Office in statements to the press,
defended by Davis spokespeople and
then “dis-appointed” by the same peo-
ple just seven days later. 

Naturally, CFA leaders and a great
many CSU faculty were surprised and
excited when they first heard of
Meisenhelder’s appointment. 

“All of us at CFA have gotten to
know Susan Meisenhelder as a pas-
sionate, well-informed advocate of the
CSU’s core mission as the gateway to
higher education for the working peo-
ple of California,” CFA President John
Travis told newspaper reporters that week. “Now we look for-
ward eagerly to sharing Susan’s integrity, expertise and com-
munication skills with CSU’s governing body.”

ATTACK GETS PERSONAL
Chancellor Reed’s spokespeople immediately went to the

mats. “She has done nothing but tear down the system and the
chancellor,” declared Colleen Bentley-Adler,  the chancellor’s
public affairs director, to the San Francisco Chronicle. “It is a
disrespectful appointment to the chancellor.” 

She told the San Jose Mercury News that the CSU adminis-
tration would fight the appointment, and she attacked Davis’
office for what she called political payback presumably be-
cause CFA supported him in the recall election. 

“As surprised as I was to be appointed, I was aghast at the
reaction of the chancellor,” Meisenhelder commented in retro-
spect. “He seems to hold me personally responsible for every
criticism faculty members have made of him.  Of course, there
have been things to criticize.”

Davis’ office replied with a strong endorsement of Meisen-
helder’s qualifications as an educator and advocate for the
CSU on campus and at the state Capitol. 

The Contra Costa Times offered a hint as to the motivation
behind  the personal antipathy. “They sometimes even carried
a mocking puppet” of Reed, the Times was told. This referred

to larger-than-life effigies of Reed carried by students at
protests over the faculty contract in 2002.

The administration also claimed Meisenhelder should not
serve because her leading role in CFA is a conflict of interest.
Meisenhelder put that claim to rest, saying she would recuse
herself from meetings and decisions that involve her personal
interest as a faculty member, such as bargaining the union con-
tract. This is commonly done by people serving on public
boards. Bargaining the faculty contract is a small part of the

responsibilities of the Trustees.

BLASTING BACK
The angry blast from the Chancellor’s Office drew angry re-

actions from faculty members in letters to the editor and e-
mail to each other. In a public letter, CFA Chapter President at
San Francisco State Mitch Turitz, outlined the issues: “As a
former president of the CSU’s faculty union, the CFA, Prof.
Meisenhelder had to deal with an administration that refused
to negotiate on a new contract for over a year; decreased the
amount and percent of money from the CSU’s budget going
into the classroom; increased the student-to-faculty ratio in the
classrooms; increased by over 30 percent the number of ad-
ministrators in the CSU over the prior five years; decreased the
percent of tenure-track faculty to under 50 percent while in-
creasing the number of temporary faculty so that now the tem-
porary faculty outnumber the tenure-track/tenured faculty; and
misspent more than $300 million on a computer system that
does not do what it was promised to do (CSU’s purchase of
the CMS/PeopleSoft system).”

After 23 years of teaching, working in CSU governance and
advocating for the CSU, Meisenhelder has learned a great deal
about what makes the system work in good and bad times. She
would have brought

continued on next page

‘DISSED’ APPOINTMENT

Ashort-lived
appointment to the
Board of Trustees
points to growing
CFAinfluence

Susan Meisenhelder
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experience that includes three Fulbright Fellowships, work
with students and parents, teaching internationally, and broad
knowledge of the education issues in California and the United
States. 

Even more to the point, she would bring a strong knowledge
of the CSU budget and a decade of building relationships in
the state legislature. These could be regarded as strengths for
an embattled university system that presumably the administra-
tion and Trustees hope to advance.

WHAT DID MUNITZ DO?
While the public exchange went on via e-mail and the news-

papers, two CSU chancellors — the current Charles Reed and
the former Barry Munitz — threw some substantial weight
around behind the scenes to stop the appointment.  

Reed went so far as to cancel a Trustees meeting on the
budget — a decision some observers have questioned his au-
thority to make. The Trustees had been scheduled for a one-
day meeting on Oct. 31 to take up the budget, as they do every
year. A notice from the Chancellor’s Office said the meeting

was cancelled because of uncertainties about the budget until
the new governor took office. 

Since uncertainties exist most years, it seemed more likely
that the meeting was postponed to avoid Meisenhelder attend-
ing.  Appointees begin to serve immediately pending their con-
firmation by the state Senate, which can take months, even
years. 

Henry Reichman, a faculty member at CSU Hayward and an
Academic Senator observed, “Doesn’t the board call and can-
cel its own meetings? Or does it now meet and serve at the
pleasure of the (CSU) administration?”

But the more perplexing unknown is what did Munitz do?
The Oakland Tribune reported that Reed’s office had asked
Munitz to contact Gov. Davis to voice his displeasure with the
Meisenhelder appointment, and that he had done so in a
strongly worded letter. 

Why did Munitz choose to involve himself on behalf of
Reed? And more to the point, why did Munitz have so much
sway with California’s  lame-duck governor?  Some mystery
to the story remains.

NAPOLEONIC VIEW OF THE CSU
CFA leaders have three main takes on the events of that

week between appointment and disappointment. They are trou-
bled by the personal nature of the Chancellor’s Office attack
on Meisenhelder and the disparagement of her efforts on be-
half of the university, the budget, students and the faculty. The

personal attacks suggest the chancellor finds unpalatable the
appointment of a woman who will challenge his policies and
call him to account for his decisions. 

But more than the personal, the Napoleonic view implied in
the Chancellor’s Office response — that they themselves are
the CSU and those who disagree with them are not — is dis-
turbing. As CFA has evolved over the past four years into a
much more active organization involved in strategic decisions
about the future of the CSU, the union and its leaders find
themselves butting up against that view.

When the line between administration and Trustees blurs,
accountability of management becomes impossible. It is pre-
cisely the problem the corporate world is confronting through
the array of management scandals in the news.  An example of
this blurring the line would be using the resources of the uni-
versity — which include the personnel of the Chancellor’s Of-
fice — to campaign against the appointment of a member of
the Board of Trustees, which is charged with overseeing the
chancellor and his personnel.

“Perhaps it is CSU administrators who should recuse them-
selves from a possible conflict of interest,”
wrote CFA Vice President Lilian Taiz in a
letter to the Los Angeles Times. “They,
after all, serve at the pleasure of and under
the oversight of the Trustees. Yet, here
they are attempting to determine who will
administer that oversight.”

COMMITTED TO THE CSU 
Finally, it appears that the chancellor believes that no faculty

member intimately involved in the faculty union, or even con-
cerned about the faculty contract, can serve on the Board of
Trustees.  This effectively eliminates thousands of the people
who are most knowledgeable about the university — the peo-
ple who work and teach there.

That feeds a  feeling common among the faculty that al-
though they devote much of their lives to the campuses, work-
ing with students and dealing with the day-to-day realities of
higher education, the administration and Trustees ignore their
experience when setting policy.  

At the end of the day, Meisenhelder remains committed to
the work of the CSU and to working for the goals of CFA:
“Some group of people have to care enough to take strong
stands for public higher education — and to challenge authori-
ty when we sincerely believe that the authority has gone
astray,” she said. 

“This skirmish over my appointment to the Trustees would
never have happened if CFA were not becoming more influen-
tial and the faculty were not becoming more of a factor in the
policies and politics that swirl around the CSU,” she added.
“We need to keep building our organization and keep speaking
out. The cause of education for everyone who can benefit from
it is worth it. Our society depends on it.”

‘We need to keep building our organization and
keep speaking out. Our society depends on it.’
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In September, CFA won one of the most
significant arbitration victories in its his-
tory. The award may affect hundreds of

faculty members who taught in state-sup-
ported Year ’Round Operations, or YRO,
since the summer of 2001.

The award was won after a
30-month legal effort by
CFA on behalf of faculty
members who received less-
than-normal pay and bene-
fits. In addition to the award
for past service, the CSU administration
will be required to treat future summer
YRO sessions as regular terms.

No one, however, should expect to
see the results of the arbitration any
time soon. With more budget cuts loom-
ing, the administration may not be able
to afford the sizable payouts, which
have accumulated over the three years. 

“The arbitrator’s ruling in the YRO case is
going to cost the CSU a substantial amount
of money and administrative time in a peri-
od when, arguably, it is least able to accom-
modate those demands,” says CFA Director
of Representation Ed Purcell. “The best that
can be said is, ‘It didn’t have to happen this
way.’”

CFA is negotiating with CSU administra-
tors on how to implement the settlement.
CFA President John Travis warns that this
process could wear on a long time, possibly
several years.

“This is an impressive win for us,” says
Linda Smith, chair of CFA’s representation
committee and a counselor at San Diego
State, “not only because it offers back pay
and several types of benefits, but because it
preserves our profession.”

The case started with a statewide griev-
ance filed by CFA after the administration
implemented terms and conditions of em-
ployment for 2001 YRO on most campuses
without completing then-current YRO nego-
tiations with CFA. The exceptions were

Humboldt and Sacramento, where the cam-
pus administrations signed side agreements
with CFA before the grievance was filed.

In an unfair labor practice charge filed in
March 2001 and in the griev-
ance filed in September 2002,
CFA charged the CSU adminis-
tration with changing the sum-
mer sessions to a regular term

but not raising the pay accordingly and, in
some cases, also not increasing benefits. The
administration responded it had simply ap-
plied the existing summer pay and benefits
to YRO. The case landed in arbitration in
November 2002.

Arbitrator Andria Knapp ruled that the
CSU administration violated several issues
in the faculty’s contract. First, the adminis-
tration classified the pay rate as “extension,”
a substantially smaller amount than the reg-
ular pay scale for tenure-track faculty and
lecturers. Knapp said the YRO summer
work was essentially the same as during reg-
ular terms and YRO work should not have
been classified differently. 

Knapp’s decision may result in financial
awards based on the difference between reg-
ular classification and extension classifica-
tion earnings.

Faculty workload was one of the more
hotly contested issues in the arbitration.
CFA said faculty were entitled to be paid on
the basis of 1/24th of their salary for each
weighted teaching unit (WTU) while the ad-
ministration said the faculty should earn

1/30th of their salary for each WTU. 

In effect, the administration was ignoring
the extra six units that the tenure-track facul-
ty receive during the regular school year for
their non-classroom work. Knapp ruled that
if non-classroom work actually was per-
formed — for governance and other chores
required of tenure-track faculty members —
the WTUs must be awarded. To comply with

this decision, the administration will
have to audit work actually performed
during the three summer sessions. CFA’s
faculty rights reps warn that the actual
work completed will be difficult to
prove.

The administration also argued that
faculty members did not earn various
forms of service credit while teaching
summer sessions.  Knapp rejected the
administration’s position, saying there is
no difference between this work and the

regular year credit. Also, Knapp ruled that
lecturers also must be awarded service cred-
it toward multiple-year contracts, salary step
increases and fee waiver eligibility. Knapp
ruled that faculty members can accrue sick
leave during YRO, but cannot accrue Fami-
ly Medical Leave and Sabbatical Leave.

Purcell says the YRO case should have
been settled in negotiations during 2001.
That would have allowed a timely remedy.
The administration could have corrected the
problem before it recurred the following two
years. 

“Instead, CSU will now have to pay and
pay dearly,” Purcell says. The decision could
be appealed by the CSU administration,
dragging the issue on longer.

Knapp retains her jurisdiction over the
case for 90 days following her decision; if
additional mediation is required, she could
step in. CFA and the administration may
have to resort to an additional implementa-
tion hearing, however, if they can’t reach a
decision down the road.

“This is an impressive win
for us,...because it preserves

our profession.” 
— Linda Smith, chair

CFA Representation Committee

YRO Victory!
CFA wins arbitration for summer session compensation

REPRESENTATION



by Kim Geron
Political Science, CSU Hayward
CFA Treasurer

Frustrated by years of fruitless po-
litical gridlock in Sacramento,
more than 100 organizations in-

cluding CFA have joined together to
place an initiative on the ballot, Proposi-
tion 56: The Budget Accountability Act,
which offers the promise of ending the
turmoil in the state Capitol over the state
budget. 

On March 2, voters will go to the polls to tell our state govern-
ment that we are fed up with the partisan wrangling and want ac-
tion on the issues that matter most to working families. 

Currently, the governor and the legislature
have almost six months to adopt a budget
each year. Yet, the legislature has not met the
June 15 constitutional deadline since 1986.
The Budget Accountability Act will hold our
elected representatives accountable for that
delay.

IMPORTANT TO HIGHER ED
When the state budget is late, the CSU is

unable to set budget priorities; campuses can-
not make plans as they don’t know what their
budget allocation will be, and faculty and stu-
dents are forced to accept the consequences.
Classes are left in jeopardy and students
don’t know if the classes they need will be
offered. 

Many faculty find themselves unsure if they will have employ-
ment in the fall term. They also do not know if they will be paid
while the budget wrangling drags on each summer. This uncer-
tainty causes havoc with hundreds of thousands of CSU and other
higher education students, staff and faculty each year. It is intol-
erable. 

The Budget Accountability Act will hold the governor and leg-
islators accountable for passing a responsible, on-time budget so
that California’s schools don’t suffer. The initiative would:

• Permanently forfeit the governor’s and legislators’ salaries,
per diem expense allowance, and car allowance for each day until

the budget is adopted and signed into
law. 

• Require the Legislature to remain in
session and prohibit them from acting
on other legislation until the budget is
done.

• Give voters information about the
budget. The official voter pamphlet sent
to voters before each statewide election
will be required to contain a summary
explaining how the state spends the
funds it receives and a Web site address

where voters can go to find out how their legislators voted on the
budget.

• End partisan gridlock by reducing the vote threshold to adopt
the state budget and related tax legislation
from two-thirds to 55 percent. Currently,
Rhode Island and Arkansas are the only other
states to require a vote of two-thirds or more
to adopt a budget.

• Require the state to create a “rainy day”
fund of 5 percent in years when revenues ex-
ceed the amount needed to fund existing serv-
ice levels.

The 55 percent vote required by the Budget
Accountability Act still requires broad con-
sensus to pass the budget, but it will end the
stalemate caused by our current system. 

CFA plans to be an active and vocal supporter of the BAA. On
each campus, we plan to register voters and to educate the campus
community about the urgency of this issue for the CSU, students
and working families, as well as for the state of California. Our
goal is to get as many people to the polls as we can on March 2
to support Proposition 56 and send a clear message to Sacramento
that Californians want a change in the budget process.

CFA joins with the League of Women Voters, California Asso-
ciation of Counties, the American Association of Retired Persons
(AARP), the California PTA, the California Labor Federation, the
Sierra Club of California, the Peace Officers Research Associa-
tion of California (PORAC), Disability Resources Agency for In-
dependent Living (DRAIL) and dozens of other organizations to
urge a Yes Vote on Proposition 56.
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ON MARCH 2, 2004
VOTE YES ON PROP. 56

The Budget Accountability Act

Get more info at 
<www.budgetaccountabilitynow.org>

• A complete endorsers list
• A form to add your endorsement 

• The full text of the measure
• Volunteer opportunities
• Fact sheets, and more

Ayes vote on Prop. 56 will inject reason 
into a broken state budget process

THE BUDGET ACCOUNTABILITY ACT
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CAMPUS EQUITY WEEK

Here are highlights of the week:

At Monterey Bay, Lecturers’ Rep
Karen Davis reports lecturers collected
about 450 signatures on the SRL peti-
tion, which student leaders will deliver
to the campus president. Organizers
held a mini
film festi-
val show-
ing “De-
grees of
Shame”
and had a
luncheon.
While it
was diffi-
cult to find the perfect time to garner
the best possible attendance, “We’re
slowly building,” Davis said. “We were
very happy with the process.”

At Hayward, Lecturers’ Rep Ted
Stolze and his colleague, Mark Karplus,
met with their campus president and ex-
pressed their concern that lecturers

“aren’t adequately included in the cam-
pus,” Stolze said. “It wasn’t a particu-
larly productive meeting, but it was the
first time lecturers met with the presi-
dent.” Organizers also held a forum at
which CEW activist Chris Storer gave a
talk on the situation of lecturers within

higher edu-
cation. Stu-
dents and
faculty also
testified on
how the
budget cuts
are affect-
ing teach-
ing and

class availability. Stolze said the forum
was probably the largest meeting of lec-
turers he recalls on the Hayward cam-
pus. “So it’s a good step forward,” he
says. Organizers gathered almost 800
signatures on the SRL petition.

At San Luis Obispo, about 25 lecturers
attended a CEW meeting, and Lectur-

ers’ Rep Lewis Call was surprised to
see a small notice about the week in the
local paper, which he calls “pretty good
for a fairly conservative paper!”

At Long Beach, 92 people, including
administrators and tenured and tenure-
track faculty, attended a panel during
which 20 lecturers made presentations.
“I think people are aware that lecturers
contribute a great deal to the universi-
ty,” says organizer Julie Rivera, a lec-
turer in Chicano & Latino Studies.
Rivera says the event gave lecturers an
opportunity to meet each other and
learn their colleagues’ backgrounds.
They also collected 92 signatures on the
SRL petition. 

San Jose CEW organizers collected
about 1,000 signatures on SRL petitions
and mounted two displays, a “Wall of
Fame” inside the student union and the
“Freeway Flyer Car Office” in the park-
ing lot, according to Lecturers’ Rep
Elena Dorabji. “It was a huge out-

Faculty and student organizers at Northridge collect signatures at the campus’ noontime
rally. They collected 850 signatures altogether.

Lecturers 
organize to 

CSU lecturers joined in a week of
actions at college campuses across
the continent Oct. 27-31, to high-

light job insecurity and poor working con-
ditions endured by non-tenure-track fac-
ulty in higher education. Lecturers used
the week to stand up against what they
call the “war on education” and reverse
funding cuts and policy decisions that
have hurt students and faculty alike. They
held luncheons and rallies, set up infor-
mation tables and mobilized to get thou-
sands of signatures on a petition in sup-
port of the intent of the Supplemental Re-
port Language to protect instruction, stu-
dent services and libraries. Each CSU
campus held at least one CEW event, ex-

“I think people are aware
that lecturers contribute a

great deal to the university.”

— Julie Rivera, Long Beach
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CAMPUS EQUITY WEEK

Humboldt biology
lecturer Michael
King discusses the
SRL petition with a
student.

s take aim, 
o gain rights

cept for those Southern California cam-
puses that had to shut down because of the
wildfires. 

“This year’s Campus Equity Week
marked a turning point for contingent fac-
ulty in California,” says CFA Lecturers’
Rep Craig Flanery. “Never before had
contingent faculty across all three systems
of public higher education coordinated
activities on so many campuses and si-
multaneously held joint public hearings
across the state.  All involved agreed that
this attests to the growing organization
and power of contingent faculty, and their
ever-increasing contribution to quality ed-
ucation in California.” 

reach,” Dorabji says. The event espe-
cially informed students, who knew lit-
tle or nothing about lecturers. “It raised
our visibility again,” Dorabji added.

Dorabji also organized the Bay Area
regional event at DeAnza Commu-
nity College in Cupertino. Eleven
panelists discussed the plight of
lecturers, and students and faculty
shared stories that “really hit the
nail on the head,” Dorabji says.
The most exciting thing to come
out of this event was that local Assem-
blymember Sally Lieber said a panel of
notables should be done at the Democ-
ratic Convention in January and that she
would “make this happen.”

A second regional event was held at
Dominguez Hills, during which CFA
joined the Coalition on Contingent Aca-
demic Labor (COCAL) to “Stop the
War on Higher Education.”  According
to CSULA Lecturers’ Rep Criag Flan-
ery, a star-studded panel of academic

leaders and state legislators included
CFA President John Travis, Mona Field,
president of the Los Angeles Communi-
ty College District Board of Trustees,
and state legislators Mervyn Dymally,
Alan Lowenthal and Cindy Montañez.

The panel heard testimony from a range
of faculty and students in the CSUs,
community colleges and UCs. The over-
flow audience of faculty and students
contributed 288 signatures to the SRL
petition, pushing well beyond the goal
of 8,000 signatures statewide.  Eight
CSU campuses, 10 community colleges
and three UCs were represented.

Bakersfield lecturers put on a variety
of activities during CEW. A luncheon
was attended by about one-third of the

campus’ lecturers, and organizers set up
an informational table and collected sig-
natures on the SRL petition. They also
held a discussion panel on the RTP
process. Overall, Lecturers’ Rep Vir-
ginia Sheridan said the events made lec-

turers “more organized than they
were, helped get the Lecturers’
Council going a little more and
helped put the word out that the
union is there for people, to repre-
sent people, and that we’re people
ourselves.” 

At Fullerton, Lecturers’ Rep Gayle
Vogt helped organize a lecturer’s lunch-
eon on Sept. 30, a full month before
CEW. About 60 attended — their
largest turnout ever, Vogt reports. They
handed out buttons and literature and
called the event the beginning of their
CEW. “I think the turnout we had
demonstrated solidarity,” Vogt says.
“Because of the budget cutbacks we had
an especially good turnout.” Next year

“It’s a good step forward.”

— Ted Stolze, Hayward

continued on next page
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CAMPUS EQUITY WEEK

they plan to hold the luncheon during
CEW.

At Northridge, a rally garnered 850
signatures on the SRL petition. They
also served almost 600 hot dog lunches
to students. “It built solidarity between
the faculty and students,” says Lectur-
ers’ Rep Kris Kouri. “It showed the ad-
ministration that we are somewhat or-
ganized and it showed the students that
we are willing to stand up for our be-
liefs.” Kouri adds that the event
“showed lecturers that CFA cares about
them.”

San Bernardino was hard hit by the
wildfires in the area, which began just
before CEW, and activities were inter-
rupted, according to Lecturers Rep
Beverly Gallo. “Many of the people
who had volunteered to petition were

evacuated,” she said. “Fewer people
were on campus than usual, and the
smoke was thick and throat searing.
But, Peter Nguyen, our staff rep.; Jere-
my Houska, our office manager; Marie
Valentine, our student intern; Dorothy
Chen-Maynard, our chapter president;
J. Scott Rodriquez, Koji Ishii and
Heather Murray, lecturer volunteers;
and I did manage to collect more than
500 signatures that Wednesday through
Friday.”  Their luncheon, rescheduled
to Nov. 14, came off well.

At Humboldt, lecturers organized “Na-
chos for the Masses” in the Universi-
ty Quad and sold nachos for 25 cents
(all proceeds went to the Testing
Center). Several hundred students
stopped by. Lecturers gathered 241
signatures on the SRL petition.

Sonoma State lecturers set up a
table to distribute litera-
ture where they collect-
ed 439 signatures on the
SRL petition. They also
held a hearing with no-

table panelists, including
Jim Leddy, the district co-
ordinator for State Sen. Wes Chesbro
and a candidate for the 7th Assembly
District; and Linda Kelley, a member of
the Sebastopol City Council and an
SSU alum. More than 130 people at-
tended. “The event did a good job of
proving that the lecturers on this cam-
pus can organize students if we are suf-
ficiently motivated,” says Lecturers’
Rep Steve Wilson. “The fact that we
were motivated to turn out that many
students is a testament to the amount of

unhappiness we are experiencing as a
result of the uncertainty about employ-
ment, which the administration is blam-
ing on the budget.”

At Los Angeles, lecturers created a
chapter Lecturers' Council to advise the
lecturer representative about working
conditions, department policies and

practices, and CFA strategies for ad-
dressing budget priorities and adminis-
trative mismanagement.

And, at Maritime, lecturers hosted a
luncheon attended predominantly by
tenure-track faculty, according to Lec-
turers’ Rep Lou McDermott. While the
climate for lecturers at Maritime is not
as grim, the meeting, McDermott says,
shed light on the situations of lecturers
on many other campuses.

San Jose’s CFA student intern Carol Stephenson stands in front of the “Wall of
Fame” in the student union, which spotlighted exceptional lecturers.

continued from page 13

ABOVE: At Monterey Bay, CFA
Field Rep Maureen Loughran

helps faculty with a sign-in sheet.
LEFT: From left, Dave Moore,

Sam Pecora and Bob
Hammaker share some grub

and information about lecturers
rights at Maritime’s luncheon.

Lecturers’
Rep Craig
Flanery,
right, gets a
little one-on-
one with
Assembly-
member
Alan
Lowenthal
during the
Dominguez
Hills regional
hearing.
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LECTURERS’ ISSUES

Galileo, Campus Equity Week, 
and the future of the university

by Elizabeth Hoffman
English, CSU Long Beach
CFA Associate VP-Lecturers

Every August for the past several
years at Cal State Long Beach, I
have taught a required, week-

long course designed  to introduce in-
coming freshmen to the campus and ed-
ucate them about  the history and the
missions of universities.

The students are excited about start-
ing college but also a little grumpy
about being back in the classroom a
week before the official term begins;
therefore, the teachers, drawn from var-
ious disciplines at Long Beach, try hard
to engage the students, while not ne-
glecting the stated purpose of the
course: to help students understand the
nature of intellectual inquiry and appre-
ciate the role universities have played
in the intellectual history of civiliza-
tion.

As part of my effort to engage the
students, I have them stand up and push
back the desks. I select one student to
stand in the middle of the room, and
then I put nine other students at varying
distances from that student. Around
some of those nine, I position addition-
al students. Next, I
start students ro-
tating around the
nine students
spread out around
the room and start
each of these little
groups rotating
around the origi-
nal student in the
middle. 

At first the students are unsure of the
purpose of the exercise, but, when I ask
them what they are demonstrating, they
immediately respond, of course, “the
solar system.”

“How do you know that?” I ask.

“Have you seen the solar system? Who
told you that the planets rotate around
the sun? What evidence is there to sup-
port your  conclusion? Have people al-
ways believed in this model of the solar
system?” To prepare them for some
fairly demanding readings on the nature
of the university and the protections of
academic freedom, I launch into a dis-
cussion of Galileo and the house im-
prisonment to which he was sentenced
for his advocacy of the Copernican the-

ory that the Earth revolves around the
sun.

During the rest of the week, we com-
pare the modern institution to the me-
dieval university. We discuss how a
university education has a purpose be-
yond just preparing for a career and
helps them broaden their perspectives

and consciously move
beyond opinion to criti-
cal thinking based on
reason and evidence. I
tell students that it can
be just as difficult for
them to challenge estab-
lished wisdom as it was
for Galileo in the 17th
century, but that the
university gives profes-
sors and students the
freedom and protection
to do so.

I admonish the stu-
dents that being ex-
posed to different ideas
is not enough; they
must be willing to ac-
knowledge how preju-

diced, provincial, and egocentric we
humans commonly are and how limited
our thinking can be. I explain that if
they are not challenged to the point
where they sometimes get angry, then
their professors are not doing their job
of helping students seek out the truth.

Unfortunately, I feel like a hypocrite
making this statement to students. I cer-
tainly believe that academic freedom is
essential to the mission of the universi-
ty. It’s just that as a lecturer, even after
many years of teaching, I am not one of
the professors who has the independ-
ence, authority, and protection to guide
their intellectual inquiry in the manner I
have just described. As a lecturer, I
constantly question how much I should
challenge students’ thinking and criti-
cize their work. I know what impact a
few disgruntled students can have on
my teaching evaluations, and I am only
too aware of the risks to lecturers of
speaking out on ideological issues.

Speaking out is not likely to result in
house arrest as it did for Galileo; never-
theless, sudden banishment from aca-
demic life is a constant underlying con-

‘I am not one of the professors
who has independence,

authority and protection.’

continued on next page

Elizabeth Hoffman discusses the plight of lecturers
with Assemblymember Mervyn Dymally, left, and Mark
Knoernschild, an instructor at Fullerton College, during
the CEW Dominguez Hills regional hearing.
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cern for lecturers. That concern is what
motivated the efforts of thousands of
contingent/ temporary faculty to organ-
ize Campus Equity Week events on all
of the CSU campuses and throughout
California and North America.

Campus Equity Week acknowledges
the difficulties faced by individual con-
tingent faculty members and the impact
on a higher education system that has
more than half the faculty in a margin-

alized and vulnerable status. The mes-
sage of Campus Equity Week is that to
ensure the quality of education for all
students, we need to protect and sup-
port the work of all faculty.

The working conditions of contin-
gent faculty are clear evidence of the
current crisis in higher education and
force our attention to the budget and
policy decisions that have led to grow-
ing corporatization and an erosion of

faculty authority. CFA’s ongoing effort
to increase the number of  tenure-track
faculty in the CSU and improve job se-
curity and due process for lecturers is
one part of a much larger fight  to pro-
tect the academic freedom that is es-
sential to the future of the university in
a democratic society.

LECTURERS’ ISSUES

The governing Council of the American Association of Univer-
sity Professors adopted a new policy statement, Contingent
Appointments and the Academic Profession, on November 9.

The statement addresses the increasing overreliance on part-time
and non-tenure-track faculty that threatens the quality and stability
of higher education and the academic profession’s capacity to serve
the public good. 

“The statement breaks new ground by offering concrete guidance
for stabilizing the profession and combining a comprehensive
analysis of the costs of contingency to higher education with an ar-
ticulation of long-standing Association principles,” says David Gru-
ber, professor of philosophy at Truman State University and chair
of the AAUP subcommittee that developed the statement. 

Contingent Appointments and the Academic Profession makes
new recommendations in two areas: increasing the proportion of
faculty appointments that are on the tenure line, and improving job
security and due process protections for those with contingent ap-
pointments.

The proportion of tenure-line appointments may be increased in
two ways: (1) changing the status of faculty members currently
holding non-tenure-track appointments, and (2) creating new
tenure-line appointments. 

In both cases, a well-planned transition to a higher proportion of
tenured faculty should be accomplished primarily through attrition,
retirements, and, where appropriate, “grandfathering” of currently

contingent faculty into tenured positions. Faculty in contingent po-
sitions should not bear the cost of transition.

The policy recommends that when contingent faculty appoint-
ments are used, they should include the full range of faculty re-
sponsibilities (teaching, scholarship, service); comparable compen-
sation for comparable work; assurance of continuing employment
after a reasonable opportunity for successive reviews; inclusion in
institutional governance structures; and appointment and review
processes that involve faculty peers and rely on accepted academic
due process.

The policy discusses the negative effects of the increased use of
contingent faculty appointments on academic freedom, undergradu-
ate education, and academic collegiality. No matter how qualified
and dedicated they are, many contingent faculty members are hob-
bled in the performance of their duties by a lack of professional
treatment and support.

“The overuse and abuse of contingent faculty, both full-time and
part-time, profoundly threaten academic freedom and the quality of
the education we provide our students because, without the protec-
tion of tenure, faculty too often are reluctant to explore controver-
sial issues,” comments AAUP president Jane Buck. “The Associa-
tion’s new policy provides a theoretical framework and practical
guidelines for colleges and universities committed to providing eq-
uity for faculty and an intellectually stimulating environment for
students.”

The draft policy builds on previous AAUP policies. The state-
ment will be included in the next edition of the AAUP Red Book.

Galileo, Campus Equity Week & the future of  the university, continued from page 15...

AAUPadopts new
policy: ‘Contingent

Faculty Appointments
and the Academic

Profession’

CFA Associate Vice President-Lecturers,
Elizabeth Hoffman, served on the AAUP
committee that drafted “Contingent
Appointments and the Academic Profession.”  

She said, “This AAUP statement, while brutally
honest about the reality of our unsupported and
destabilized faculty, presents a realistic vision of
how we can move to protect the intergity of the
profession as well as the quality of education for
our current and future students.”

See the entire statement at <www.aaup.org>.
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HIGHER EDUCATION ACT

By Valerie A. Wilk,
Higher Education Coordinator 
& Nancy O’Brien, Federal Lobbyist
National Education Association

Every five years Congress must re-
vise and renew the principal feder-
al law governing higher education,

the Higher Education Act of 1965 (HEA).
Congress is currently working on a revi-
sion that members expect to
complete before the current law
expires on Sept. 30, 2004.  

Why should you as CSU facul-
ty and CFA members heed and
get politically active about the
HEA? The HEA hits students and
institutions in the pocketbook
and therefore in the classroom. The law
encompasses student financial aid pro-
grams; financial assistance that goes di-
rectly to institutions, including institu-
tions serving historically disenfranchised
populations such as Hispanic-serving in-
stitutions CSU Dominguez Hills and
CSU San Bernardino; college readiness
programs for middle and high school stu-
dents (TRIO and GEAR-UP); and pre-
college programs for the children of mi-
grant and seasonal farm workers
(HEP/CAMP).

The Republican-controlled Congress is
setting up a number of themes for the up-
coming reauthorization. Some will have a
familiar and menacing ring from the Ele-
mentary and Secondary Education Act
fight (a.k.a. “No Child Left Behind”) —
greater accountability, more testing and
reporting requirements, and sanctions —
as Congress superimposes elements of
NCLB in their proposals for teacher
preparation programs.

COMING DOWN HARD
The headline grabber, though, is mak-

ing college affordable. Focusing on tu-
ition increases, Republicans in Congress
are coming down hard on higher educa-
tion. Given that state university systems
are experiencing among the largest tu-
ition increases as a direct result of the
poor economy and state fiscal crises,
CSU and other state systems are in the
line of fire.

Thus far, Reps. George Miller (D-Con-
tra Costa and Solano Counties), ranking
Democrat on the House Education Com-
mittee, and Buck McKeon (R-Santa
Clarita), House Education Subcommittee
chair, have introduced two of the three
major reauthorization bills thus far that
include a college cost focus. Ted
Kennedy of Massachusetts, ranking De-
mocrat on the Senate Education Commit-

tee, has authored the third.  McKeon will
play a key role with HEA as he is slated
to shepherd the reauthorization through
for the House.

THREE BILLS IN CONGRESS
The Miller bill, titled the College Op-

portunity for All Act (H.R. 3180), ad-
dresses the issue of college costs by pro-
posing to make student aid fit students’
needs more effectively. The poorest stu-
dents now leave college with loan bur-
dens so unmanageable that many are des-
tined for a lifetime of poor credit and fi-
nancial problems, ironically, just the situ-
ation a college education should help
them to avoid. 

Miller proposes to double the maxi-
mum Pell Grant for the lowest income
students and expands programs like
TRIO and GEAR-UP that provide out-
reach to disadvantaged students, among
other student-focused initiatives.

The Kennedy bill tries to tackle the
cost increase issue while also proposing
student aid increases. In an attempt to
prevent Republican claims that theirs are
the only proposals addressing skyrocket-
ing college costs, Kennedy introduced the
College Quality, Affordability and Diver-
sity Improvement Act of 2003 (S.1793). 

The proposal would give groups of
competing schools the ability to limit fu-
ture tuition growth without being subject
to anti-trust restrictions. It would also
permit consortia of institutions to pare

costs through bulk purchasing, joint fac-
ulty appointments, distance education,
and other initiatives.

The most controversial of S.1793’s
college-cost provisions would require that
states maintain 90 percent of their higher
education funding compared to the previ-
ous year in order to be eligible to receive
increases in student aid. NEA is working
with Kennedy with the hope of prevent-

ing measures that are detrimen-
tal to students, faculty, and insti-
tutions.

McKeon’s proposal, the Af-
fordability in Higher Education
Act (H.R.3311) seeks to directly
hold institutions, including pub-
lic institutions, accountable for

cost increases. The bill establishes a
“College Affordability Index,” a standard
measure by which users of higher educa-
tion can understand and compare tuition
increases across institutions in real terms.
Institutions with too high an index would
lose their eligibility for essential pro-
grams like College Work Study if tuition
rates exceeded a certain level.  

Even systems with tuition increases
due to severe state fiscal crises could be
subject to this punishment, which harms
students and institutions.

NEA/CTA & CFA
The NEA works with our affiliates

CFA and CTA to advocate with and for
you as well as our other higher education
members nationwide. NEA formulates
positions in consultation with our nation-
al HEA task force of higher education
leaders. Ann Shadwick, CFA member and
CTA/NEA board member, serves on that
body.

WHAT YOU CAN DO: 
Get involved. As faculty members on

the front lines of providing quality public
higher education with ever-diminishing
resources and educating the next genera-
tion of California’s teachers, you have
credibility with lawmakers. Check out
our Web site, <www.nea.org/he>, to get
the latest HEA information and join the
fight to champion quality public higher
education.

What Congress’ focus on higher education 
means for you and for your students

“The HEA hits students and
institutions in the pocketbook and

therefore in the classroom.”
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The legislature wrapped up a good
year for legislation sponsored or sup-
ported by CFA. Seven priority bills

on CFA’s 2003 Legislative Agenda were
passed and signed into law by Gov. Davis. 

Some others are two-year bills that could
come under consideration during 2004.
Three bills were killed, two in committee
and one by the governor’s veto. 

“Some good bills were signed into law
this year,” said Susan Meisenhelder, chair of
CFA’s Political Action/Legislation Commit-
tee. “Of course we would have liked to have
gotten the Golden Handshake, but we did
get the right to buy five years service credit
in AB 719. That will enhance retirement for
many faculty members.”

She added, “AB 978, after a vote, may
move the faculty into State Disability Insur-
ance. For those of us with increasing
parental responsibilities, the option to par-
ticipate in family leave means a lot. And SB
41 overturned the CSU administration’s
policy that would have prohibited faculty
from doing contract work.”

In addition to work on bills, CFA’s advo-
cacy in the legislature led to the Supplemen-
tal Report Language in the state budget that,
with the CSU administration’s agreement,
aims to protect instruction, libraries and stu-
dent services in this budget-cutting year.

AB 978: SDI ELIGIBILITY
(Negrete McLeod/CFA Sponsored)

Allows CSU employee groups to vote on
whether they want to enter the State Disability
Insurance program, which provides Family
Leave Act benefits. Signed into law.

AB 1185: CSU ACCOUNTABILITY
(Montañez/CFA Sponsored)

Would require a yearly report by the CSU on its
administrative expenditures. In the Senate
Education Committee (two-year bill).

AB 1465: CONTINUING EDUC. AUDIT
(Negrete-McLeod/CFA sponsored)

Would require the CSU to audit and report the

use of continuing education money. CFA agreed
to drop the bill after successfully negotiating
with the CSU administration for a one-time
accounting of continuing education revenues.

AB 491: TECHNOLOGY OVERSIGHT
(Diaz/CFA Sponsored)

Would require oversight of and accountability
for CSU information technology projects. Held
on the Assembly floor (two-year bill).

AB 205: DOMESTIC PARTNERS 
(Goldberg/CFA Supported)

Enacts the California Domestic Partner Rights
and Responsibilities Act of 2003. Signed into law.

AB 457: GOLDEN HANDSHAKE #1 
(Negrete-McLeod/CFA Supported)

Would have authorized an early retirement in-
centive for CSU employees of two years service
credit, or two additional years of age, or both,
depending on negotiations with the CSU admin-
istration. Vetoed by the governor.

AB 550: STUDENT FEE POLICY
(Diaz/CFA Supported)

Would establish a student fee advisory commit-
tee to regulate CSU and UC student fee increas-
es. Sponsored by the California State Students
Association. Held in Assembly Appropriations
Committee, effectively killing it.

AB 719: SERVICE CREDIT
(Negrete McLeod/CFA Supported)

Allows CSU employees to pre-purchase up to
five years additional service credit toward their
retirement. Signed into law. (See an in-depth
report on page 19.)

AB 1144: EXPANDED EMPLOYEE
RIGHTS (Pavley/CFA Supported)

Expands the rights of CSU employees to inspect
documents associated with notices of dismissal,
suspension or demotion. Signed into law.

AB 1253: GOLDEN HANDSHAKE #2
(Bermudez/CFA Supported)

Would direct the CSU administration to offer
employees an early retirement incentive of two
additional years of service credit. In the Senate
Appropriations Committee (two-year bill).

SB 2: HEALTH INSURANCE
(Burton/Speier/CFA Supported)

Expands employer-based health care to provide
insurance coverage to more than 1 million pre-
viously uninsured employees. (No impact on
the CSU.) This bill was strongly supported by
unions and other advocacy groups for low-in-
come workers. Signed into law.

SB 41: FACULTY CONTRACTING
(Bowen/CFA Supported)

Voids a 2003 CSU policy, based on the adminis-
tration’s interpretation of last year’s SB 1467,
that would have prohibited outside contracts by
faculty members. Signed into law.

SB 971: OUTSIDE EMPLOYMENT
(Burton/CFA Opposed)

Along with requiring increased ethics training
for and reporting by CSU administrators, also
would require full-time CSU faculty members
to report outside employment held while em-
ployed by the university. Held on the Assembly
Floor (two-year bill).

AB 79: STATE AGENCY REPORTS
(Dutra/CFA Interested)

Would provide that state agencies, except those
specifically excluded, are not required to submit
specified reports to the legislature. CFA con-
cerns were addressed by amendments. In the
Senate Government Organization Committee
(two-year bill).

SB 81: TEACHER TRAINING 
(Alpert/CFA Interested)

Addresses teacher training, integrated programs.
CFA concerns were addressed by amendments.
Signed into law.

In a tumultuous legislative year, persistence
earned important gains for the faculty

See CFA’s 2004 Legislative Agenda, to be posted soon  at 
<www.calfac.org/legisagenda.html>.  

To learn more about these bills see California 
Legislative Information at <www.leginfo.ca.gov>

CFA LEGISLATIVE AGENDA
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FRIENDS OF EDUCATION & LABOR DINNER

A Show of
Support

ABOVE: Bill Crist and George Diehr. 
TOP: Planning committee members (from
left) Armando Vasquez-Ramos, Susan
Meisenhelder, Audrena Redmond, Carla
Pinkney, Ann Shadwick and Cecile Bendavid.

59th CFA Assembly — Manhattan Beach
Oct. 11, 2003

First five CFA
Presidents: 
(from left) Pat
Nichelson
(1989-95),
June Pollak
(1974-76), Ann
Shadwick
(1985-89), 
Bill Crist
(1976-85), and
Terry Jones
(1995-99).

ABOVE: Speaker
Kent Wong.
LEFT: State
Superintendent
Jack O’Connell,
past Pres. Susan
Meisenhelder
(1999-2003) and
CFA President
John Travis. 

LEFT: Dorothy
Chen- Maynard
of San
Bernardino,
Toni Marich and
Susan Fellows
of Dominguez
Hills, and Pat
Lee, CFA
northern
regional
organizing 
director.
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By George Diehr
Business, CSU San Marcos
Board member, California
Public Employee 
Retirement System

My colleague
John joined the
CSU faculty in

1991 after teaching for
about 15 years at several
other universities. He
would like to retire in five
years at age 63, when he
will have accumulated 17
years of service in the
CSU. He wonders if there
is anything he can do to
enhance his retirement in-
come.

To estimate his CSU/CalPERS retire-
ment income, he assumes his final
monthly salary will have increased from
its current $7,000 to $8,000.  In comput-
ing his pension, he selects the “unmodi-
fied” retirement benefit, which provides
a monthly pension of $3,343.i (See the
footnote “Estimating Your Retirement
Benefit” to calculate your benefit.)  John
also has more than $100,000 in a “tax
sheltered annuity” (or “TSA” such as a
403(b), 401(k), or 457 plan) where con-
tributions are made with pre-tax dollars. 

Recently John heard about AB 719,
the so-called “air time” legislation,
which becomes effective Jan. 1. AB 719
allows any state employee to purchase
up to five years of additional service
credit as long as they meet the eligibility
criteriaii (e.g., you must be “vested”).
John is clearly eligible. 

He next uses the CalPERS Web site
<www.calpers.ca.gov/mss-scce/Wel-
come.jsp>  to determine the cost of the
purchase of service time. While at the
time of writing this article there was no

calculator on the Web site to estimate the
cost of “air time” service credit,
CalPERS indicates that if you select esti-
mation for purchase of “military service”
time you get essentially the same results. 

John wants to purchase the maximum
five years of credit, but the estimator for
military service has a limit of four years.
So John selects one year of service cred-
it figuring — correctly — that he can
simply multiply results by five. With
John’s parameters — current age 58,
purchase of one year of credit, and a
five-year payoff — each year of service
will cost $18,407 or monthly payroll de-
ductions of $354.51.

Thus, five years of service credit will
cost him $92,035, or $1,772.55 per
month. That monthly cost would put a
pretty big dent in John’s take-home pay
so he decides to pay $50,000 up front
and the balance of $42,035 over five
years, resulting in a much more manage-
able $809 monthly payment. (He had
been deducting $800/month for his tax-
sheltered annuity, which he will discon-
tinue and have $809/month deducted for
purchase of service time.)

John wants to pay the
$50,000 “down payment”
on his service credit pur-
chase by moving funds
from his tax-sheltered an-
nuity to CalPERS. But as
of this writing, the IRS
has yet to rule on whether
it will allow this or not. 

The decision facing
John is whether it is bet-
ter to purchase service
credit or leave his money
in the tax-sheltered annu-
ity and continue making
contributions to that. One
method of comparison is

to estimate which alternative will pro-
vide him with the higher expected sup-
plement to his retirement income.

Using the formula for estimating
monthly pension, he determines the in-
creased monthly retirement benefit of
five years of service credit is ($8,000 –
133)*2.5%*5 = $983. 

The alternative — keeping $50,000 in
the tax-sheltered annuity and adding
$809/month to it — will provide a lump
sum in five years that can be used to
provide a monthly retirement income.
The income will depend on the perform-
ance of John’s tax-sheltered annuity be-
fore and during retirement. There is also
an issue of life expectancy. Unless John
purchases a life-time annuity using the
money in his tax-sheltered annuity, he
runs the risk of outliving it. 

To figure out how much his tax-shel-
tered annuity will be worth, John con-
structs a spreadsheet (Tax Sheltered An-
nuity Evaluation).  The spreadsheet de-
termines the value of his tax-sheltered
annuity at retirement for different rates

Continued on next page

RETIREMENT PLANNING

Ask your (financial) doctor
if ‘Air Time’ is right for you

The possibility of a “Golden Handshake” retirement benefit
for CSU faculty faded into the legislative sunset this past fall.
But a ray of sunshine lingers in a new bill recently signed into
law — AB 719.  

AB 719 allows faculty members to purchase (your nickel) up
to five years of service credit  (so called "air time" because
your right to purchase the time does not require that you had
military or other "qualifying" service).  

In this article, CalPERS Board member George Diehr
provides a case scenario and offers some insights for those
considering whether to take advantage of the new right to
buy service credit.



of return and lists the monthly retirement
income he can earn at various interest
rates and terms. 

With an interest rate of 7 percent dur-
ing the “accumulation” phase, the
$50,000 initial amount and $809/month
grows to $128,800 in five years. Assum-
ing a continued 7 percent rate of return
during the retirement phase, John can
withdraw $999 per month over 20 years
or $910 over 25 years. At 8 percent, the
20- and 25-year payouts provide incomes
of $1,120 and $1,034, respectively.  

Thus, depending on assumptions about
what interest rates you can get and the
terms of the tax-sheltered annuity, the
purchase of service credit — which
would provide $983/month in the first
year of retirement — can be either better
or worse than sticking with the tax-shel-
tered annuity plan.

However, there are additional consid-
erations. The tax-sheltered annuity is not

only fixed in its years of payout, the
monthly income is also fixed. In con-
trast, the CalPERS pension can be ex-
pected to increase by 2 percent/year (or
rate of inflation, which ever is lower) so
that, for example, starting in year 11, the
monthly payment will have increased to
$1,198. To increase the monthly pay-
ments from the tax-sheltered annuity by
2 percent annually, John would have to
earn a 2 percent higher return (i.e., to re-
alize an income starting at $999 per
month for 20 years requires a return of
about 9 percent instead of 7 percent dur-
ing the retirement phase). 

Favoring the tax-sheltered annuity is
John’s assumption that he can rollover
$50K of tax-sheltered annuity money
into the service time purchase. If he has
to use after-tax money it will be more
costly (although he won’t have to pay
taxes on the $50K when he receives it
back as part of his pension income).

One of John’s pessimistic colleagues
points out that with the CalPERS pen-

sion you run the risk of dying soon after
retirement while with the tax-sheltered
annuity any remaining balance at John’s
death could go to his heirs. Thus, every-
thing else equal, the tax-sheltered annu-
ity is favored if John does not expect to
live as long as the average male . If John
is concerned about his life expectancyiii,
he can elect a pension option that will
provide his spouse with income in the
event she outlives him (i.e., a “modified”
allowance).

Should you buy service time?

The above “case” study
should make it clear that
the decision is not trivial. It
depends on your objectives,
the needs of your benefici-
aries, your health, your
comfort with risk, and, cur-
rently, the unknown posi-
tion of the IRS on rollover
of pre-tax funds to pur-
chase service credit. 

The value of the service
credit also depends on your
salary at retirement versus
your salary today. Cal-
PERS assumes an annual
salary increase of about 3.5
percent in its actuarial cal-
culations. If you think your
salary will increase at a
faster rate, then the value of
service credit purchase is
enhanced.

If you are young, you
probably can afford both.
You could purchase five

years of service credit entirely through
payroll deductions (which are pre-tax);
thus the rollover issue is moot. 

For example, Judy, a 33-year-old assis-
tant professor, joined the CSU five years
ago. At her current salary of $60,000 she
can purchase five years of service credit
and pay for it over 15 years (the maxi-
mum term) at a monthly cost of $235.
Judy plans to retire at age 58. With the
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Continued on next page

continued from page 20

RETIREMENT PLANNING

Interest Rates 5% 6% 7% 8% 9%

Fund Value 
(end of year 5)

$119,185 $123,886 $128,800 $133,935 $139,302

TAX SHELTERED ANNUITY EVALUATION

Starting Value = $50,000
Monthly Contribution = $809

Months = 60

Monthly Retirement Income at Interest Rate and Payout Years

Payout Years 5% interest     6% interest      7% interest     8% interest     9% interest

15 $973 $1,045 $1,158 $1,280 $1,413

20 $787 $888 $999 $1,120 $1,253

25 $697 $798 $910 $1,034 $1,169

30 $640 $743 $857 $983 $1,121

The following CalPERS site may be used to compute the cost and benefit of purchasing service credit.
<https://www.calpers.ca.gov/mss-scce/Welcome.jsp> 
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additional five years service credit she
will retire with 35 years of service and
have a retirement income of a little more
than 75 percent of her final salary. She
also plans to continue investing $300 per
month in a tax-sheltered annuity and to
increase that in the future as her salary
grows.

Judy and John appreciate that the ad-
ditional retirement income afforded by
purchase of service credit has virtually
zero financial risk. In contrast, the bene-
fit available from “defined contribution”
plans such as tax-sheltered annuities de-
pends on the return you can earn. While
you can direct your money to very low
risk investments — e.g., long-term gov-
ernment bonds — your return will be
dismal. Then when you retire, unless you
invest in low-yield government bonds,
you face additional variation in income
and the risk that you will outlive your in-
come.iv While you can use your tax-shel-
tered annuity to purchase a lifetime an-
nuity, the return is not as good as provid-
ed by CalPERS . 

The CalPERS Web site has lots of in-

formation and tools to help you estimate
costs and benefits. When the IRS rules
on the roll-over issue, that will be posted
by CalPERS and we’ll put a note in Cal-
ifornia Faculty and in the CFA Head-
lines weekly e-mail. 

Bottom line: In my opinion, younger
faculty members should definitely buy
service credit unless they plan to leave
state service well before retirement. One
advantage for those some years from re-
tirement is that they can purchase the
service time with modest monthly, pre-
tax payroll deductions. The CalPERS in-
terest rate of the time-purchase is on the
order of only 6 percent.

But air time purchase should also be
advantageous for most “senior” faculty,
especially if the IRS allows us to roll-
over tax-sheltered annuity funds for the
purchase. The boost to your retirement
income is certain and increases at up to 2
percent per year. While you can outlive
the monthly income from a tax-sheltered
annuity; you can’t outlive the CalPERS
retirement benefit. 

Remember one thing: to purchase
service credit you must be an active em-
ployee: you cannot purchase credit after
retirement (or after entering FERP) or
after separation from state employment.

A final note: “air time” is new, and
available to most of us. But you can also
purchase service time for years spent in
the military or peace corps, and time on
professional and educational leaves. 

My friend John, a one-time junior
birdman, is considering buying four
years service credit for his time in the
USAF as well as five years of air time
(ironically, for time spent not in the air
force). If he retires when he is 63, the
nine years of added service credit will
provide him with an additional retire-
ment income of 22.5 percent of his final
salary. John thinks that with that addi-
tion, and winning the lottery, he will fi-
nally be able to afford the lifestyle he
deserves.

FOOTNOTES
i — Estimating Your Retirement Benefit. Your CalPERS pen-
sion is the product of “adjusted salary” times years of service
times age-factor. Adjusted salary is gross salary less $133
(due to social security considerations, not worthy of space
here). At age 63, the age-factor is 2.5 percent. Thus, John’s
monthly pension will be:  ($8,000 – 133)*2.5%*17 = $3,343.48.

Factors for a few other ages follow. At age 55, the factor is 2%;
hence the name of our plan: “miscellaneous 2% at 55.”

Age Age Factor Age Age Factor
50 1.10% 60 2.314%
52 1.46% 61 2.376%
54 1.82% 62 2.438%
56 2.064% 63+ 2.50%
58 2.188%

Go to the following URL to create an estimate of your retirement
benefits and also see how selection of various modified options
impacts your pension: 
https://www.calpers.ca.gov/mss-rpcs/WelcomeGuest.jsp

ii — Eligibility Criteria for Air Time: To be eligible to purchase “air
time” you must be an active employee (which means you can-
not be retired or in FERP) and have a least five years of earned
service credit. You must purchase an integer number of years of

service (from 1 to 5), and you may make the purchase only
once. Note that is not something we must bargain (hooray!). It
is state law.

iii — The following two Web sites can give you an idea of your
life expectancy: http://www.livingto100.com/
http://moneycentral.msn.com/investor/calcs/n_expect/main.asp

iv — Go to the following Web site to estimate either the life-time
income from a given investment or the investment required to
provide a specified income.  http://www.immediateannuity.
com/index.htm?overture For example, for a 63-year-old male to
receive a monthly lifetime annuity of $983 requires an invest-
ment of $156,466. Note that the income is fixed — it does not
increase over time.

The following two Web sites were provided by Keith Colman.
The first is an article by Terry Savage: “Make sure your income
outlives you.” It provides additional references to retirement
planning tools and services.  http://moneycentral.msn.com/con-
tent/Retirementandwills/Retireearly/P34508.asp

The second is a calculator, which uses Monte-Carlo simulation
to estimate the probability that under various returns and with-
drawal programs, you will run out of money before you are
called. www3.troweprice.com/ric/RIC/

RETIREMENT PLANNING

continued from page 21
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News Notes continued from inside front cover

NEWS & NOTES

A GUIDE FOR CFA MEMBERS AND THEIR LOVED ONES

• • •• • •
Most of us don’t enjoy thinking about what will happen after
we have passed on. But it is important that our families know
what to do and where to find the necessary documents, espe-
cially if a breadwinner’s death is sudden... 

To help CFA members prepare for your family’s 
welfare, CFA’s Benefits Committee has prepared a

Survivor’s Guide. 
You can find the complete guide on CFA’s Web site at 

www.calfac.org/benefits3.html.

•Protocols for banks,
credit cards, safety
deposit boxes, 
insurance companies
and pensions.

• Filing and finding the
important documents.

• Overviews of benefits.

• The need to place an
estate in a will to avoid
probate.

• The advantages to
arranging for funerals
in advance.

THE GUIDE INCLUDES:

Please keep in mind that this guide does not include legal or tax advice.  You should consult profes-
sionals in these fields for legal and tax planning. Contact CFA Retired Faculty Committee Chair Milt

Dobkin at Milton@humboldt1.com for more information about survivor’s benefits.

CFA SACRAMENTO HOSTS FACULTY APPRECIATION DAY DURING HOMECOMING: The
Sacramento CFA Chapter hosted the "1st Annual CFA Faculty Appreciation Day Football Game and Tailgate
Party" in cooperation with the campus Intercollegiate Athletics Department this fall. This event was an
opportunity for CFA to show appreciation to members and their families for all of their support. Members
were treated to a Big Sky Conference football game, as well as a tailgate party. 

The event also served to reaffirm and strengthen the relationship between CFA instructional faculty,
librarians, counselors and coaches. Over 100 faculty and family participated in this first time event. The
Appreciation Day event was held during the Homecoming football game between the Sac State Hornets and
Eastern Washington University. — Cecil Canton

CFA FALL ASSEMBLY: CFA President John Travis reviewed CFA’s achievements and challenges since
Spring, particularly the agreement with the CSU administration to support budget language (the SRL —
Supplemental Review Language) that says CSU budget cuts in teaching and services to students must be
minimized. Travis called on all faculty members to monitor budget cuts and to speak out against class cuts
and workload increases.

In addition to strategic planning, delegates approved bylaws updates and the CFA budget. They adopted
a motion to support the strike of supermarket clerks and elected the following: To the CTA State Council as
Representatives: Virginia Lea, Sonoma; Ann Shadwick, San Francisco; Linda Turner-Bynoe, Monterey Bay;
and Patrick Sharp, Los Angeles. To the CTA State Council as Alternates: John Halcon, San Marcos; Kris
Ecklund, Northridge; and David Strom, San Diego. To CFA’s Political Action/Legislation Committee:
Armando Vazquez Ramos, Long Beach. To CFA’s Elections Committee: Chris Haynes, Humboldt; Lou
McDermott, Maritime; Ann Shadwick, San Francisco; Connie White-Betz, Dominguez Hills; and John
Sarraille, Stanislaus. 

NEW! ON CFA’S WEB SITE <WWW.CALFAC.ORG> 

• CFA Member Help Desk: See the desk icon on the home page
Ask questions about CFA membership and update your contact information in CFA’s database. 

• CFA Teachers’ Education Caucus: See Committees>Caucuses on the green navigation bar.
A wealth of information about the policy debates that are shaping the future of teachers’ education. 

• Job Openings: See About CFA>Staff and click on “job opportunities.”
Find out about jobs open at CFA. 

• Write a Letter to the Editor: See Action>Issues & Campaigns.
Steps to make it easy to express your views to your newspaper.
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Every student 
should have the 
chance to excel.

Of course, we feel 
that way about their
teachers, too.
At TIAA-CREF, we’re proud to help so many 

educators throughout California prepare for a 

more rewarding financial future. 

One of the key ways we do that is by providing 

professionally managed 403(b) retirement plans to

colleges and universities throughout the state.

Which means they can concentrate on other

things....like making sure students from Arcata to

San Diego have the skills they need to compete.

For 85 years, we’ve been committed to a brighter

future for education…and the people who make it

possible. Call us today to find out more about how

we can help you.

Let’s start talking about ideas, 

guidance, results:

Northern California: 800-842-2007

Southern California: 877-209-3140

Visit us on the Web at TIAA-CREF.org


